TENTATIVE AGREEMENT
IFPTE Local 17 – ITP B&C


TENTATIVE AGREEMENT

Between the City of Seattle

And

International Federation of Professional and Technical Engineers, Local 17

Information Technology Professional Unit

April 23, 2008

ARTICLE 2 -  RECOGNITION AND BARGAINING UNIT

2.1
The City hereby recognizes the Union as the exclusive collective bargaining representative of employees doing the work encompassed by the job classification of Information Technology Professional B and Information Technology Professional C in the following departments:  City Light, Police, Seattle Transportation, Human Services, Fire, Fleets and Facilities, Department of Executive Administration, Finance, Seattle Public Utilities, Municipal Court, Office of Housing and Neighborhoods.

ARTICLE 3 - RIGHTS OF MANAGEMENT

3.1
The right to hire, promote, discipline or discharge for just cause, improve efficiency, and determine work schedules and the location of department headquarters are examples of management prerogatives.  However, it is understood that the City retains its right to manage and operate its departments except as may be limited by an express provision of this Agreement.

ARTICLE 6 - GRIEVANCE PROCEDURE

6.6
A grievance shall be processed in accordance with the following procedure:

Step 1 - A grievance shall be submitted in writing by the aggrieved employee or the employee and/or Shop Steward within twenty (20) business days of the alleged contract violation to the employee's immediate supervisor.  The grievance shall include a description of the incident and the date it occurred.  The immediate supervisor should consult and/or arrange a meeting with their supervisor(s) if necessary to resolve the grievance.  The parties agree to make every effort to settle the grievance at this stage promptly.  The immediate supervisor(s) shall answer the grievance in writing within ten (10) business days after being notified of the grievance.

Step 3 - If the grievance is not resolved as provided in Step 2 above or if the grievance is initially submitted at Step 3 per Sections 6.2 or 6.5, the grievance shall be reduced to written form, which shall include the same information specified in Step 2 above.  The grievance shall be forwarded within ten (10) business days after receipt of the Step 2 answer or if the grievance was initially submitted at Step 3 it shall be submitted withintwenty (20) business days of the alleged contract violation.  Said grievance shall be submitted by the Executive Director or their designee and/or aggrieved employee to the City Director of Labor Relations with a copy to the appropriate department head.  

ARTICLE 9 – CLASSIFICATION AND RATES OF PAY
9.2
Effective December 26, 2007, members’ individual rates of pay shall receive either the market adjustment established for the IT Professional B's and C's or 3.8%, whichever is greater.

9.3
EffectiveJanuary 7, 2009, the rates of pay, referenced in 9.2 above shall be increased by the greater of either the market adjustment established for the IT Professional B’s and C’s or 100% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period August 2006 through June 2007 to the period August 2007 through June 2008.

9.4 Effective January 6, 2010, the rates of pay, referenced in 9.3 above shall be increased by the greater of either the market adjustment established for the IT Professional B’s and C’s or 100% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) for the period August 2007 through June 2008 to the period August 2008 through June 2009.
9.4.1
For 2009 and 2010, the percentage increases shall be at least two percent (2%) and not more than seven percent (7%).
9.6 Annual Salary Review

Management shall conduct an annual salary review for each of their subordinate employees at least once every twelve (12) months.  At least 30 days prior to each review employees shall be apprised of their benchmark(s). In conducting the review, the manager shall consider whether there has been individual learning curve changes, or a change in duties, responsibilities, or complexity.  The manager shall also consider salary survey data collected by the City that may indicate that a change in pay is appropriate.  If it is determined that a change in salary is appropriate, the department director or his/her designee shall submit a completed Salary Placement Authorization Form to the Personnel department within twenty (20) business days. Employees will be informed in a timely manner of the result of their Annual Salary Review and if applicable the effective date.
ARTICLE 12 - ANNUAL VACATIONS

12.7
The minimum vacation allowance to be taken by an employee shall be one (1) hour or, at the discretion of the head of the department, such lesser fraction of a day as shall be approved by the department head.

ARTICLE 13 - HOLIDAYS
13.1
The following days or days in lieu thereof shall be recognized as holidays without salary deduction:

	New Year’s Day
	January 1

	Martin Luther King, Jr’s. Birthday
	Third Monday in January

	Presidents’ Day
	Third Monday in February

	Memorial Day
	Last Monday in May

	Independence Day
	July 4

	Labor Day
	First Monday in September

	Veterans’ Day
	November 11

	Thanksgiving Day
	Fourth Thursday in November

	Day after Thanksgiving Day
	Day immediately following

Thanksgiving Day

	Christmas Day
	December 25

	
	

	Two Personal Holidays (0-9 years of service)
	

	Four Personal Holidays (after completion of 9 years of service)
	


13.1.1 Employees who have either:

1. completed eighteen thousand seven hundred and twenty (18,720) hours or more on regular pay status (article 12.2) or 

2. are accruing vacation at a rate of .0615  or greater (article 12.12)

on or before December 31st of the current year shall receive an additional two (2) personal holidays for a total of four (4) personal holidays (per article 13.1) to be added to their leave balance on the pay date of the first full pay period in January of the following year.

ARTICLE 14 – LEAVES
B.

For calendar years 2008, 2009 and 2010 upon retirement, thirty-five percent (35%) of an employee's unused sick leave credit accumulation shall be transferred to a VEBA account (as described below) to be used according to Internal Revenue Service (IRS) regulations on the day prior to their retirement.  Upon the death of an employee, either by accident or natural causes, twenty-five percent (25%) of such employee's accumulated sick leave credits shall be paid to their designated beneficiary.  However, if an employee is eligible for retirement and chooses to vest their funds with the Retirement System at the time they leave City Employment, they will lose all sick leave credit and not be eligible to receive the twenty-five percent (25%) cash out.

Employees who are eligible to retire during the term of this contract shall participate in a vote administered by the Union to determine if the Voluntary Employee Benefits Association (VEBA) benefit shall be offered to employees who elect to retire during the term of this contract. The VEBA benefit allows employees who are eligible to retire from City Service to cash out their unused sick leave balance upon retirement and place it in a VEBA account to be used for post-retirement healthcare costs as allowed under IRS regulations.  

Eligibility-to-Retire Requirements:  

· 5 – 9 years of service and are age 62 or older

· 10 – 19 years of service and are age 57 or older

· 20 – 29 years of service and are age 52 or older

· 30 years of service and are any age

For purposes of identifying all potential eligible-to-retire employees, the City shall create a list of members who are in the City’s HRIS system at age 45 or older as of the final day of the contract term and provide this list to the union so that the union can administer the vote. 

1. If the eligible-to-retire members of the bargaining unit votes to accept the VEBA, then all members of the bargaining unit who retire from City service from the date of the vote until the end of the contract term, shall either:

a. place their sick leave cashout at 35% into their VEBA account, or 

b. forfeit the sick leave cash out altogether.  There is no minimum threshold for the sick leave cash out.  

Members are not eligible to deposit their sick leave cashout into their deferred compensation account or receive cash.

2. If the eligible-to-retire members of the bargaining unit votes to reject the VEBA, all members of the bargaining unit who retire from City service from the date of the vote until the end of  the contract term, shall be ineligible to place their sick leave cashout into a VEBA account.  Instead, these members shall have two choices:

a. Members can cash out their sick leave balance at 35% and deposit those dollars into their deferred compensation account.  The annual limits for the deferred compensation contributions as set by the IRS would apply; or

b.  Members can cash out their sick leave balance at 25% and receive the dollars as cash on their final paycheck.

Sabbatical Leave and VEBA:  Members of a bargaining unit that votes to accept the VEBA and who meet the eligible-to-retire criteria are not eligible to cash out their sick leave at 25% as a part of their sabbatical benefit.  Members who do not meet the eligible-to-retire criteria may cash out their sick leave at 25% in accordance with the sabbatical benefit.


ARTICLE 15 - HEALTHCARE, DENTAL CARE, LIFE INSURANCE, AND

LONG TERM DISABILITY INSURANCE

15.1
Effective January 1, 2008, the City shall provide medical, dental, and vision plans (initially Group Health, Aetna Traditional and Aetna Preventive as self-insured plans, Washington Dental Service, Dental Health Service and Vision Services Plan) for all regular employees (and eligible dependents) represented by unions that are a party to the Memorandum of Agreement established to govern the plans.  For calendar years 2008, 2009and 2010, the selection, addition and/or elimination of medical, dental and vision benefit plans, and changes to such plans including, but not limited to, changes in benefit levels, co-pays and premiums, shall be established through the Labor-Management Health Care Committee in accordance with the provisions of the Memorandum of Agreement established to govern the functioning of said Committee. 

15.1.1
For calendar years 2009 and 2010 during the term of this Agreement, the City shall pay up to 107% of the average City cost of medical, dental, and vision premiums over the prior calendar year for employees whose health care benefits are governed by the Labor-Management Health Care Committee, for any of the medical, dental and vision plans agreed upon by the Committee.  Costs above 107% shall be covered by Rate Stabilization Reserve dollars and once the reserves are exhausted, the City shall pay 85% of the excess costs in healthcare and the employees shall pay 15% of the excess costs in healthcare.  

ARTICLE 16 - RETIREMENT

16.1 Pursuant to Ordinance No. 78444, as amended, all eligible employees shall be covered by the Seattle City Employees Retirement System. 

(See note on page 20)
ARTICLE 17 - UNION REPRESENTATIVES
17.6 Employee’s Time at the Bargaining Table – Effective January 10, 2007, employees who participate in bargaining as part of the Union’s bargaining team during the respective employee’s work hours shall remain on paid status without the Union having to reimburse the City for the cost of their time, provided that the following conditions are met:
1. Bargaining preparation and meetings of the Union’s bargaining team other than actual negotiations shall not be applicable to this provision;

2. No more than an aggregate of one hundred fifty (150) hours of paid time for the negotiation sessions resulting in a labor agreement, including any associated overtime costs, shall be authorized under this provision.

3. If the Union includes more than two (2) employees per negotiations session as members of the Union’s bargaining team during the respective employee’s work hours or the aggregate of one hundred fifty (150) hours is exceeded, the Union shall reimburse the City for the cost of said employee(s) time, including any associated overtime costs.

ARTICLE 22 - DISCIPLINARY ACTIONS

22.1
The City may discipline, suspend, demote, or discharge an employee for just cause.

ARTICLE 24 - GENERAL CONDITIONS
24.1
Effective as the signing of this contract, a regular full-time employee covered by this Agreement who is required by the City to provide a personal automobile for use in City business on a full-time basis shall be reimbursed at the rate of Seventy-five Dollars ($75.00) per month for all miles traveled from 01 to 149 miles and shall receive Fifty point Five Cents ($.505) per mile for each additional mile.

An employee who is required by the City to provide a personal automobile for use in City business shall be reimbursed for such use at the current rate per mile recognized as a deductible expense by the United States Internal Revenue Code for a privately-owned automobile used for business purposes.  The current reimbursement rate is Fifty and a half cents (501/2¢) for all miles driven in the course of City business.
24.1.1
The cents per mile mileage reimbursement rate cited in Section 22.1 above shall be adjusted up or down to reflect the current rate.  The miles traveled (01 to 149, effective as the signing of this contract) as enumerated in Section 22.1 shall be adjusted to the figure derived by dividing $75.00 by the established IRS cents per mile rate in effect on that date.

24.5


Effective January 1, 2008, the City agrees to increase the current $15/month transit pass subsidy by $15/month for a total transit pass subsidy of $30/month.


Effective January 1, 2009, the City agrees to increase the transit pass subsidy to an amount equal to the current rate of a “one zone” peak Puget Pass.
24.6
Shift Differential Pay - An employee who is scheduled to work not less than four (4) hours of their regular work shift during the evening (swing) shift or night (graveyard) shift shall receive the following shift premiums for all scheduled hours worked during such shift.

	SWING SHIFT
	GRAVEYARD SHIFT

	$.60 per hour
	$1.00 per hour


24.11
Public Disclosure Request - The City shall promptly notify the affected employee and the Union when the City receives a public disclosure request that seeks personal identifying information of an employee such as birthdate, social security number, home address, home phone number.  The City shall not disclose information that is exempt from public disclosure.  This Section shall be exempt from Article 6 Grievance Procedure.

ARTICLE 25 - TRAINING

25.2
A.
The City and the Union agree that training and employee career development can be beneficial to both the City and the affected employee.  Training, career development, and educational needs may be identified by both the City and by the employees.  The City will work with employees to develop individual training plans.  The City is committed to working to address these training needs within the parameters of available resources.

B.  The City shall provide legally-required and City-mandated training.  Other available training resources shall be allocated in the following order:  business needs and career development.  The parties recognize that employees are integral partners in managing their career development.

C.
It is in the best interests of both parties to have a well trained Information Technology workforce.  To that end, a Joint Union Management Information Technology Training Committee (JUMITT) shall be established to discuss the following topics in addition to mutually agreed upon agenda items:

1. JUMITT’s mission will include raising the awareness of Local 17 members and other City IT staff about new directions in IT in general and within the City. JUMITT will work to increase training opportunities in these directions.

2.
Determine how employees will be notified in a timely manner about training opportunities; 

3. Discuss how employees will have equal access to appropriate and relevant training;

4. Identify and communicate opportunities for cross-training and mentoring;

5. Explore and expand career growth opportunities for IT Professionals; and

6. Review and problem-solve training needs for employees.

The Joint Union Management Information Technology Training Committee shall consist of the members of the Human Resources Information Technology subcommittee, the Chief Technology Officer or his/her designee and representatives of the union.  The Joint Union Management Information Technology Training Committee shall convene for two hours every other month or by mutual agreement.

1. The City shall create a Career Quest sub-fund consisting of $45,000 per year that will be available to members for contract years 2008, 2009 and 2010.  Encumbered funds shall be carried forward for one year. A Labor/Management committee will determine the administration of the Career Quest sub-fund.

ARTICLE 29 - TERM OF AGREEMENT
29.1
This Agreement shall become effective upon execution by both parties or January 1, 2008, whichever is later, and shall remain in effect through December 31, 2010.  No grievance or claim alleging a violation regarding the terms of this Agreement shall be filed or pursued by the City or the Union or its members involving any situations occurring before the execution of this Agreement by both parties except:  (1) to enforce implementation of a provision that specifically provides for retroactivity; and/or (2) to pursue a grievance that has already been timely filed prior to the execution of this Agreement; and/or (3) to pursue a grievance regarding an incident that occurred close enough to the execution date of this Agreement for the Union to still be within the threshold time limits for filing a grievance involving that incident under the Grievance Procedure provisions of this Agreement.  Written notice of intent to terminate or modify this Agreement must be served by the requesting party at least ninety (90), but not more than one hundred twenty (120), days prior to December 31, 2010.  Any modifications requested by either party must be submitted to the other party no later than sixty (60) days prior to the expiration date of this Agreement, and any modifications requested at a later date shall not be subject to negotiations unless mutually agreed upon by both parties.

APPENDIX A

Hourly Base Wage Rates as of December 26, 2007
Information Technology Professional C


$26.37 - 39.56
Information Technology Professional B


$30.46 - 45.69
NOTES

The parties agree that pursuant to Article 16.1 Ordinance 78444 will be amended to include the following:

If a year-end actuarial study commissioned by the Seattle City Employees’ Retirement System (hereinafter, “System”)  finds that the amortization period for the System’s unfunded actuarial liability exceeds thirty (30) years, the City and employees shall equally increase contribution rates to the System in an amount determined by the actuary to be needed to achieve a thirty (30) year amortization period.

The required contribution rate increases shall take effect at the beginning of the first pay period of the year following completion of the actuarial study.  For example, if the actuarial study for the System as of December 31, 2008 was presented to the Retirement Board in June 2009, and if that study showed an amortization period for the unfunded liability in excess of 30 years that the actuary determined required a total increase in contributions of one percent (1%) to meet the system’s unfunded liability threshold, the City’s contribution rate would increase by one-half of one percent (.5%) and the employee contribution rate would increase by one-half of one percent (.5%) at the beginning of the first pay period in 2010.

Established this 23rd day of April, 2008.

THE CITY OF SEATTLE

	                                                         

John Amato

Labor Negotiator
	                                                                 

Patti Kieval
Union Representative

IFPTE Local 17


April 23, 2008
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