Letter of Understanding
Between
City of Tacoma
and
International Federation of Professional & Technical Engineers, Local 17

This Letter of Understanding modifies Appendix A and B of the current 2004 — 2006 collective
bargaining agreement between the City of Tacoma and the International Federation of
Professional & Technical Engineers, Local 17.

Effective January 1, 2005 the classification of Parking Enforcement Officer and Parking
Enforcement Supervisor will receive a market driven wage adjustment of $1.25 per hour.
Effective January 1, 2006, the classification of Parking Enforcement Officer and Parking
Enforcement Supervisor will receive a market driven wage adjustment of $1.00 per hour.
The general wage increases for 2005 and 2006 will be applied after the wage adjustments.

Effective January 1, 2005, employees in the classification of Engineering Instrumentation
Technician, working in Public Works Resource Recovery, will receive an additional 5 percent
application of rate over base wage based on working conditions.

This Letter of Understanding is not be used as a precedent with respect to any other contracts
for any other divisions or departments of the City nor by other employees represented by this
Union or any other Union. This Letter of Understanding will expire with the expiration of the
current collective bargaining agreement.
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