2009 VEBA Results by Bargaining Unit

17A (DNRP, DDES, DOT)

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Environmental Health Prof. & Tech.

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Environmental Health Senior Prof.

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Health Administrative Support

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Health Emergency Med. Services

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement. This unit tied on the question of funding VEBA with 50%
of vacation cash-out upon retirement and will revote that issue.
Funding VEBA with $50 monthly contributions was rejected.

KC Health Info. Service Prof.

* Elected to fund VEBA using 35% of sick leave cash-out and 50% of
vacation cash-out upon retirement and rejected funding VEBA with
$50 monthly contributions.

KC Health Involuntary Commt. Prof.

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Health Prof. & Tech.

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Info. Tech.

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Managers (17X)



* Elected to fund VEBA using 35% of sick leave cash-out and 50% of
vacation cash-out upon retirement and rejected funding VEBA with
$50 monthly contributions.

KC Office of Emergency Management
* Rejected funding VEBA.
KC Roads Prof. & Tech. Planners (17M)

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Roads Prof. & Tech. Professionals (17M)

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement. This unit tied on the question of funding VEBA with 50%
of vacation cash-out upon retirement and will revote that issue.
Funding VEBA with $50 monthly contributions was rejected.

KC Superior Court
* Rejected funding VEBA
KC Supervisors (17F)

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Transit Admin. & Rideshare

* Rejected funding VEBA
KC Transit Chiefs

* Rejected funding VEBA.
KC Transit Prof. & Tech. (17D)

* Elected to fund VEBA using 35% of sick leave cash-out upon
retirement and rejected all other VEBA funding.

KC Transit Supervisors

* Rejected funding VEBA.



