Memorandum of Agreement- OPTION A

Between

PTE Local 17

And

Spokane Regional Health District

Effective

January 1, 2012 expires December 31, 2012

The Parties agree to the following provisions for health care and COLA for 2012, all other contractual provisions shall expire on December 31, 2011.  All other contractual items not mentioned in this agreement remain open for negotiations in 2012, with the exception of economic proposals received after the date of November 10, 2011. The parties agree to resume negotiations on all remaining open items as soon as reasonably possible.  The parties further agree to re-open the SRHD/PTE contract to negotiate 2013 COLA and healthcare only.
ARTICLE 6 – COMPENSATION
Section 6.1 - Cost of Living Adjustments (COLA).  

2012:  Effective January 1, 2012:  Zero (0) Cost of Living Adjustment

All other sections of Article 6 to remain unchanged with the exception of 6.10 –Lead Worker Pay which remains open for negotiations.
ARTICLE 20 – MEDICAL AND OTHER INSURANCE BENEFITS
Section 20.1 –  Medical.  Effective January 1, 2012 the District shall pay the following monthly contributions to PEBB Medical Plans.  CDHP plans shall not exceed the actual cost of the premium:

	Employee Only
	$518.60

	Employee and Child(ren)
	$826.14

	Employee and Spouse
	$833.55

	Emp/Spouse/Child(ren)
	$1131.18

	Dental
	$106


If the District pays more for any other employee at the District for medical, dental, vision and life insurance benefits, the same increased amount shall be paid for the Union members. It is understood that if another employee group chooses an option the Union has rejected,  it will not trigger this “me too” provision. 

Section 20.2- Life Insurance.  The employer shall provide life Insurance in the amount of one times the employee’s current rate of pay. If any employee chooses to have a greater benefit the employee may choose to upgrade their life insurance by paying the difference in the cost between the plan provided at no cost and the cost of the upgraded plan. 

Section 20.3 Part-Time Employees.  The District shall provide medical, dental, vision, and life insurance benefits for all regular or project employees working thirty (30) hours per week  (.75 FTE) or more on a regularly scheduled basis at the same level as full-time employees.  Part-time employees working between twenty (20) and twenty-nine and three quarter (29.75) hours per week will receive benefits on a pro-rated basis based on their FTE.  

Section 20.4- Retirees Medical.  Current Language remains open for negotiations. 

